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From the Chair The Houston chapter of ASIS International currently |g

the nation as the first chapter to establish a Young Pr
sionals Committee. The Committee, under the leade
Greetings ASIS Brothers and Sisters! of Bruce Alpe, is well on its way and is looking for b
The juncture between the end of A ﬁnentor.s an(_:I studgnt members. The Yqung Professj
and early May was a busy and Committee is designed to address the issues experi

a%)y someone who has recently entered the protectiveg

warding time for the executive te . ) :
at ASIS Houston essions or is a student of the arts and sciences assd

By: Mike Mallon — Chairman
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We started the last week in April byested in mem.bershlp at ASIS Houston or, relatively
o the protective professions, please contact Bruce 4

representing the ASIS Houston mehts
bership at the annual ARMA Houston Conference he |En|IarIy, if any of our current members are intereste

the Norris Conference Center in the new City Cen
ARMA is the educational and informational resource

f ese up-and-coming professionals.
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with the profession. If anyone is aware of a student ifter-

new
AIpe.
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1A\ vite you to join Chuck Andrews and me, as mentoffs to

our information and records management counterparts. Our
own Susan Casias, who is also a respected meml -
ARMA and exhibitor, helped to ensure that ASIS Ho ASIS International . )
ton was well represented and taken care of at the cqg Houston Chapter 2011 Officers

ence. Thanks to the selfless dedication of almost two dhydike Mallon, Chairman, Charles Andrews, Vice-

of personal time from Ralph Burdett and Mike Przyborgki,Chairman, Chris Dempster, Treasurer, Ann Marie
the records and information management profession
attendance were able to become more familiar wit
aims and goals of ASIS Houston.
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hers & Committees” section of our website at
www.asishouston.org. y

40" Annual Honors Convocation ceremony at Sam Hous-
ton State University. Chuck Andrews, a Bearcat himsafyhat's Inside...

ceremony that was both reward|ng and educational V\/érom the Chair. ... 1
represented the members of ASIS Houston and our genditm the Physical Security Domain tSampIe

ous supporters as we awarded three scholarships tp SQﬁESt'OPSOf thetCI?:P Stu?g/ Guide, T3Edition..... 2 )
dents who are currently pursuing their Masters in SCL&/ ysical Security COMMIMEL..............cccvvrrrrsrvee

) . hat's In Your Company’s Fraud Toolbox?....... 3
rity Management. We were able to spend an enjo blg

, ; " olf Committee Report..........ccooeeeeeeieiiieeceecceeecs 4
evening with the three recipients who constantly expresseghcia| Committee REPOIL....................orrvvveereerrreeen 4
their gratitude to ASIS Houston for the much needeq ag-ggjsiative Committee REPOIL.............ovevververereen.. 5
sistance in the completion of their studies. We look for-security Officer Training ............c.covvveeeeereereeeane. 6
ward to their future participation in ASIS Houston as parieys To Working With An Executive Recruiter...... 9
of our new student membership component; which brjng€rime Stoppers of Houston...............c.ccccceeiiinnen, 11

me to our final paragraph.
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From the Physical Security Domain

Sample Questions of the CPP Study

Guide, 13" Edition:

erate an alarm. Capacitance systems generate an e

and detect disturbances to that field when somet
comes in contact or very close proximity to it.

static field around a particular object, like a safe or w

ectr
all,
ning

By: David Cribbs, CPP, PSP Certifications Committee
Chairman

D

The intrusion detection system which is used on a
wall and openings therein in an effort to establish an ¢

< —

trostatic field around the object to be protected is knpwp . o . .
physical security issues. If you are interested in beg

ing a member of this vital committee, we would reg

as a.

a. Ultrasonic system b. Microwave system
c. Capacitance system d. Electro-mechanical sys

This question is typical of some of the most commg

physical security domain.

The answer here is ¢) Capacitance system. Ultras

wave systems generate a microwave field over a vol
of area and detect disturbances to that field, and el
mechanical systems generally utilize switches and gt
mechanical means to break an electrical circuit and

&
)

0
. . nﬁIiynforcement, and security consultants. This targeted
themed questions on the CPP test. It focuses on 'ntrms'?gommittee members wi)I/I provide us with a uni%ue F

detection systems, which are a primary element off the

Physical Security Committee

By: Tom Hamilton, CPP - Physical Security Committe CH
affﬁb Physical Security Committee promotes educatior

C- . . . .
e sharing of information on new ideas and trend

like to have you as a member. Our plan is to have
yerse cross section of security practitioners from e
acet of the security industry; equipment and system
rs, private security contractors, security managers,

Spective on the various aspect of physical security

Our goal is to disseminate information on new emer

air

and
5 in
om-
Iy

h di-
ery
ven-
Law
mix
er-

ing

nic 7. . i
. ) YPehds in physical security and educate our chapter rhem:
systems detect sounds inaudible to the human ear, micro-_ - pny Y o P

ership sharing these trends along with ideas and best|prac

Icés that reduce exposure to loss and liability. If you have

éﬁr-interest in working with this committee, please co

(renne_ at tomh@hamiltoncsi.com or call 281-398-7774.

act

collaboration with industry leaders in security management.

The MSME is designed to provide security professional
global challenges of tomorrow.

For further info
http://www.u

UNIVERSITY OF HOUSTON-DOWNTOWN

COLLEGE OF PUBLIC SERVICE

Master of Security Management
for Executives

The Master of Security Management for Executives (MSME) is an innovative program developed and delivered in

The two-year program is offered on alternative Saturdays to allow the security professional to obtain the degree
without interfering with their professional responsibilities.

Program faculty include industry leaders in security management, business and higher education.

A major element of the program design is peer interaction and exchange of ideas

s with the knowledge and expertise necessary to meet the

rmation contact;
hd.edu/msme

Phone: 713-221-819

Equal Opportunity/Affir

UHD

UH-Down

4 Fax: 713-226-5274

howmn

mative Action Institution
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What's In Your Company’s Fraud

Toolbox?
By: Kent Brazelton - Investigation Commitee

Just as a carpenter carries an assortment of tools

many different tools in the management of fraud. S
tools however, are more critical than others. If for
ample, the carpenter were to leave his pliers at hom
might be able to use vise-grips to get the job done.

toolbox? Some would argue that it’s the tip-line.

worldwide between January 2008 and December of

ing points:

* The typical organization losses 5% of its total
revenue to fraud. Applied to the estimated
2009 Gross World Product, this figure trans-
lates to a potential total fraud loss of more than
$2.9 trillion.

The frauds lasted a median of 18 months be-
fore being detected.

Occupational frauds are much more likely to
be detected by tip than by any other means.
This finding has been consistent since 2002
when we began tracking data on fraud detec-
tion methods.

tool belt for a day on the job, companies must also utilize

Small organizations are disproportionately
victimized by occupational fraud. These or-

ganizations are typically lacking in anti-fraud

controls compared to their larger counterparts,
which make them particularly vulnerable to

fraud.

n his

ever, he would never leave his hammer because of th q{i}
cal role it plays on a daily basis. What then, is the eq i\l/
lent of the carpenter’'s hammer in a company’s fr 4

The Association of Certified Fraud Examiners condugt f
a survey of 1,843 cases of occupational fraud that occ an

In their 2010 Report to Nations on Occupational Frp
and Abuse, the summary of findings included the follp

bme
eﬁ‘He complete ACFE report can be found at:
OQN_S://WWW.acfe.com/rttn/201O-conclusions.asp
the
CtiV-
be
ANO-
ept
tips
anc

5very important that organizations set a tone from
H that empowers employees to report suspicious g
without the fear of reprisal. The tip-line should
maintained in a confidential manner, provide for the 3
nymity of the informant, and have the ability to acg
rom both internal and external sources. Although
employees are most common, outside vendorg
ntracted resources can provide useful information|that
Yfouldn't be overlooked. It is obvious that all informatjon

Yeceived on the tip-line must be thoroughly investigated.

0

DN IS
the
er,
ve
ec-

It has been my experience that once an investigati
initiated, the details of the case may vary greatly from
original information received from the tip-line. Howewv
just by receiving the tip, you can get the investig
wheels in motion and looking in the right general di
tion.

ther
ant,

A tip-line uncovers more incidents of fraud than any o
fraud detection method. It is one of the most import
cost-effective, fraud fighting tools available and shquld
be considered the hammer in your fraud toolbox. Ifyou
have any questions or would like additional information,
please feel free to contact me at 713-516-5940.

ENXGARDE

Morih T reseas
Teaus 77002
I - 0o

CALL TODAY TO START RECEIVING THE
HIGH LEVEL OF SERVICE YOU DESERVE!

HOUSTON'’S QUALITY SECURITY
LEADER SINCE 1986.

SPECIALIZING IN:

OFFICE CAMPUSES
MEDICAL FACILITIES
INDUSTRIAL FACILITIES
TRANSPORTATION TERMINALS

The Sentry « www.asishouston.org 3




Golf Committee Report

By: Tom Hamilton, CPP - Golf Commitee Chairman

Plans are underway to make tk
year’s annual fund raising event t

nament on Monday, October 10th
The Club at Falcon Point, a links sty

10.

We're beginning to sign up metal sponsors for this e
and we're already having teams register. In previousy
we have sold out this fun event early. This year pron
to be another sold out tournament. So if you want to

port the Chapter’s fund raising efforts that support

scholarship and charity donations, make your plans

and register to play.

We plan to have Closest to the Pin contests, Long d
for both the men and ladies as well as Hole in One

tests on ALL par threes including a $10,000.00 cash
for a hole in one! Lots of good food, fun and fellows
and plenty of ice cold beverages will be in store for all
players.

We're still accepting donated items for the golfer’'s Gog

best ever. We are playing our tolif=or more information, please contact, Tom Hamilto

course in Katy, TX just off InterstaeSocial Committee Report

Bags. If your company would like to donate specialty it
we would be glad to add these to our collection. We
need donated items for our silent auction and therg
I8till sponsorships available. Please consider suppd
this year’s event by becoming one of our valued spon

Ebmh@hamiltoncsi.com or call 281-398-7774.
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By: Darin Dillon, CPP — Committee Chairperson

P~

Weare looking for prospects who wis
to sponsor an upcoming Social Eve
Desirous of hosting a few of the
events each year, the concept pert
to a party planned by YOUR compa
and allow for a short yet creative p
sentation to event participants. Sho
you have interest in showing, sharing or just entertai
ratendees with your products or services, please cg
c@arin Dillon (Darin@Convegint.com or 713.204.7034
riadurther discuss the details.
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COMMERCIAL FIRE & SECURITY
S Angvie Becummy Conmany

At MCS Commercial Fire & Security you will find committed, experienced, top quality
professionals offering complete, sophisticated commercial security solutions. We have strong
relationships with major security manufacturers and are well-respected in the industry.

With us, you will get top-quality solutions and superior service — always! You can rest
assured at having made the best and safest choice for all your security needs with MCS
Commercial Fire & Security.

Randy Simpson, CML, CPP
10624 Rockley Road
Houston, TX 77099

www.amylecommercial.com
Phone 832-327-7070
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Legislative Committee Report

By: Dave Parker- Chairman

There are only 5 weeks left in the legislative session
there is still much to be resolved with the budget, re
tricting, and many other matters.

The security officer / patrol companies have had some

in the House. The bill has been modified to only req
the addition that all vehicles must display the words *
vate Patrol Services” in letters not less than 2 inches

“may not display the state seal or another seal or any v
tion of the state seal or another seal that may give at
pression that the person is connected with the federal
ernment, a state government, or a political subdivisio
this state.”

bying for inclusion in the “lien law” for customers wh
fail to pay for services. No progress has been report
this area.

Much of the deliberations concern the “rainy day” fy
and how much in funds can/should be used to alle
budget pressures. Additionally, there is much discug
on increasing fees, increasing charges for traffic tick
etc.

There are a number of bills and discussions in the ar
criminal justice which may not directly affect the secu

als.

cern about HB 2658 which has passed out of commiity@ars. This has been approved and will go to the H

The bill also contains requirements that these vehjclesmonitor violent sexual predators who are require

We mentioned earlier that the security profession is |oh-Senate sub-committee has recommended restq

profession, but may be of interest to security professigmison system lay-offs, and a bill proposing that conv

used as a substitute for marijuana since it mimics thg
fects of marijuana. Sen. Florence Shapiro R-PI
authored SB 331.

and

dBenate Bill 377 by Joan Huffman R-Houston would rz
the age for a child killer to be charged with murder. G
rently in Texas that age is 6 years and this bill would r

cthrat age to 10. Many other state have this age limit

Lift® consideration.
Dri_

Nighe Senate voted unanimously to start a new state ag

af@nain in prison past their sentences to protect the
1 li;- SB 166 by F. Shapiro will create the Office of Vi
demt Sexual Offender Management. This agency will o
nsefe the efforts to go to court to keep violent offend
contained past their sentences.

@bout $373 million in funding to the Texas Departm
pofilCriminal Justice and the Department of Public Saf
This would fund some programs which were slated t¢
cut. This will be presented to the Senate for a vote a
nekpected to pass.

late

Sithrere are a number of other bills and proposals in
ef¥iminal Justice area which are up for consideration.

Campus-Carry bill, cutting $34 million from priso
schools, the Eyewitness I.D. bill, etc. The Senate is

ity the prison system (there is new technology being tes

pay more for their personal health care. It's a busy I

lative session!
of
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Senate Bill 1658 would clarify the role and jurisdictio
the Forensic Science Commission. It would allow the [
to provide administrative support rather than Sam H
ton University.

The Senate agreed in majority to a resolution urging (
gress to detail how much money it would take for the
eral government to enforce all immigration laws in

his bill a “wake-up” call for Congress since our bor
has become increasing dangerous to our citizens.

The Senate has also approved a ban on K-2, the syn
incense substance, following the lead by some citieg

State. Senator Tommy Williams R-The Woodlands cdlled
Her

the

DPS

DUS
ELECTRIC LOCK PERMITS

FIRE ALARM PERMITS

Con
ed-
the

FINALLY THERE’S HELP ...

= [

PERMITTING
Barry Sims

ELECTRIC LOCK PERMITTING
FIRE ALARM PERMITTING ife
barry@gds-permitting.com | AS-BUILT DRAWINGS gw&

WWW.GDS-PERMITTING.COM ®* 713.524.8270

tha

have made the marijuana knockoff illegal. K-2 is wid
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Security Officer Training — A Case
Study

By: Greg Autry, CPP

Greenway Plaza is a 66 acre multi-use commercial offf@uired knowledge for each position. The record build

campus in Houston, TX. The complex employs cont
security officers that provide around the clock security.
Security Services Department includes a security co
center with patrol coverage by vehicle, bike and foot o
ers.

Greenway Plaza security management has developed §
prehensive officer training program. We reviewed prd
dures and developed areas of improvement with the i

of enhancing the officer’s job knowledge. It is our goa] &Pility to complete the task.

insure each officer is properly trained for the positior
which he/she is assigned. This program consists of:

* Initial onsite training

» Position certification testing

» Specialized training

* Recurring training aimed at maintaining officer prg
ciency.

gleaned from my US Air Force Security Police training,
took elements of the US Air Force certification progra
and modified them to meet the unique requirement
Greenway Plaza. The training record lists every item th

ratgelf in that some items are common to all positions
Orthers are unique to that one post. An officer is only
hggired to sign off on the items required for his/her cur
fiposition. However the same record can be used if h
moves laterally or advances to a higher position. As th
ficer is trained on a position, he/she signs off on the &
| dipal items required by utilizing the training record for t
gaosition. The training officer also signs off insuring that
nia@gividual officer understands and has demonstrateq

to

Training
Every officer that is assigned to Greenway Plaza is req
to attend a 40 hour site specific training program prig

to any training they receive from the security vendor.
fitraining consists of:

* Classroom lecture.

“Training” Continued on page 7]

we
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1ddi-
hat
the
the
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r to

being assigned to duties on site. This training is in addjtion

The

An integral part of any security officer training progran
obtaining acceptance of everyone involved. In our casg

the contract security provider. Support of upper level nl\
al

agement is also essential. Without the support of
volved, the program will not succeed. We held strategy

sions aimed at developing an overall program. We thery {

mulated a step by step implementation plan. We are f
nate to have Mike St Cyr as Training Manager. Mikeg
Cyris a 16 year veteran of Greenway Plaza and has w
every position at our facility. His vast job knowledge is g
cial to making this program a success. With manage
guidance, he took possession of the program and has
it into what we believe should be the industry standarg
officer training.

Our initial step was to create a “new hire” training mar
that encompassed the basic knowledge needed for em

ment at Greenway Plaza. This manual is used during tihg

hour on site training that is a prerequisite before comm
ing actual on the job activities at our facility. Mike deV

oped the manual utilizing his classroom training lesson p

as well as management input.

Resources and Responsibilities
Next, we developed a site training record that covers §

position from dock officer to supervisor. Taking experiende

Superior coverage.

Unbeatable pricing.

Security specialists.

ade
| for

! EL DORADO

INSURANCE AGENCY, INC.
“INSURANCE PLUS”...SINCE 1968

Why would you choose anything less?

Your Security Industry Specialists

Call today.
800.221.3386 or 713.521.9251

Fax 800.700.0126 ¢ 713.521.0125
3673 Westcenter Dr. ® Houston, TX 77042
Email: specialist@eldoradoinsurance.com
ry www.eldoradoinsurance.com
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“Training” continued from page 6.

Practical application exercises.
*  On the job training.
Subjects cover the basic knowledge common to all g
tions at Greenway Plaza. ltems such as fire panel oper
emergency response and incident reports, are taught
week long course. The officer in training also shadow
experienced officer currently in the position. At the eng
the training, the officer in training is required to pass a V)
ten test in order to be released from initial training.

Once the officer leaves initial training, he/she is assign
training officer who is on the same shift as the office
training. Normally this is the shift supervisor. The supe
sor insures that the officer has retained the knowledge

the initial training he/she received. The shift training [of2

ficer is also required to sign off on all the items uniqug
the position the officer in training is to be assigned.

Certification
After 30 days working the assigned duty position, the|

Community Emergency Response Team Training

d&scue, disaster first aid, small fire suppression and
figRortant topics. All officers are required to attend this tr
nfeWe feel it is essential given the size of our comg

sponse personnel will be quickly overwhelmed in the ¢
fecovery stages. Our team bridges the gap between t
saster and the time professional emergency responde
arrive.
ed a
in Behavior Detection Training

WAl security officers receive behavior detection training
frdrpart of their duties at Greenway Plaza. Based on tf
aeli method used by security professionals all ovef
L \prid, this technique focuses on the intent rather tha

Greenway Plaza. The use of behavior detection enabl
curity services personnel to focus on mitigating the th
of terrorism and instills an overall proactive approach

ficer returns to the training office for testing. The testin

divided into 3 parts, written, oral and a practical evaluatjon.

The written test consists of multiple choice, true/fals

e
essay questions specific to the officer’s duties. The oraal[;)or-
tion is strictly question and answer. The practical evajua-

tion consists of a drill that focuses on the individual office
duties and response to emergencies. If the officer failg
portion of the evaluation he is given remedial training
those areas and then is retested. If the officer still doe
pass, he is reassigned by the security vendor. This in
that only qualified and adequately trained personnel ar
signed to our property.

Retesting is conducted annually during the officer’s a
versary month. This insures that the officer retains the
essary job knowledge to perform his/her duties.

J\{\éards protecting Greenway Plaza.

aaal

“Training” Continued on page 8.

This 24 training program is administered by FEMA and of-
fered through the Harris County Office of Emergency Man-
agement. The program trains personnel in light search anc

Dthel
Ain-
lex.

L Should a tornado or other major disaster strike, emergency

parly
he d
'S Ce
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the
N the

means by which someone would present a threat to
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reat
to-

"nu

'S 408

an'f
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5 not

Sures

b asProviding positive impact, reliable, and cost
effective security solutions for fifty (50)
years to select Property Management, Industrial,

. Port, and Petro-Chemical facilities throughout the

NI ..
ec. Texas and Louisiana Gulf Coast.

) ISSC Security

® Hamilton Consulting Services, Inc.

* Risk Assessments
 Contract Security Solicitation Management
» Security Program Management

Tom Hamilton, CPP, CPC

(281) 398-7774

tomh@hamiltoncsi.cor]]
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Others Promise...We Perform!

Our highly effective and flexible service alliance
programs will meet your needs whether they
involve on-site security officers or consulting
services. Contact Rick Davis at (713) 528-5800
or rdavis@isscsecurity.com. We welcome the
opportunity to review your security needs and
present our service capabilities.

We understand customers have choices.




“Training” continued from page 7.

Recurring Training

Our recurring training program has several unique chg
teristics. The Training Manager conducts daily emerge
response drills to insure that all officers are prepareg
emergencies. These drills are announced over our

network as drills but the officers are expected to respor
they would under actual circumstances. As a part of
behavior detection program we also conduct Red Tean
ercises to insure all personnel have retained the suspi
behavior training they receive. We select outside indiv
als as role players to exhibit behaviors consistent with
gressors methods of operation. The officers then deteg
behavior and take appropriate actions.

Our security provider has an online training web site
contains a library of hundreds videos on general sec
subjects. Each officer is assigned two 20 minute videq
view per month. There is a test at the end of each vide
officer must pass to get credit for the training. Alog is e

tronically kept of each completed video and is download€lde professionalism of the staff is improving as the offic

and added to the officers training record. The officers|
also required to attend quarterly training on site spe
subjects. Items such as fire panel training, report wri
and other topics are taught by our vendor's manage

staff. Each officer is required to maintain a CPR/AED/F

raguctor and holds classes several times a year to insy
rgrsonnel have ample opportunity to maintain their ce
éation.

radio

das Costs

&iosts for the program are relatively small because we
na&x-on site trainer. We have a line item in our budget fo
ciquayterly training which is the only significant expense. T
du-ogram can easily be duplicated on a smaller scale
aginimal additional costs. As an example, the training
tteiging can be handled by a site manager or his/her

erty and a certification program developed. A security tr
thag manual is essential to any program. Again this ca
Lptpduced on a smaller scale to fit the size of the facilit
sto

p\iveefeel this program is greatly improving officer perf
grance and is aiding our response to actual emerget

drecome more skilled in their positions. This improvem
cifien only be attributed to the challenging training the o
tiats receive. By challenging the staff, an exciting work e
memment exists that allows officers to excel.

Aid certification. The Training Manager is a certified [n-

irst

re a
tifi-

have
the
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with
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tant. Training time can be adjusted for the size of the grop-
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SECURITAS

SECURITAS SECURITY SERVICES USA, INC.

Protecting the Future of America since 1850

For over 150 years Americans have known and counted on us under a
variety of names: Pinkerton, Wells Fargo, Burns, American Protective
Services, First Security and more. Today, we stand united as SECURITAS
- the largest and most respected security company in America. Day in and
day out, through our national network of local branches, we stay close to our
clients and protect their homes, workplaces and communities.

Local Focus, International Reach

Securitas is the most locally-focused security company in the United States.
Every day, more than 100,000 security officers at more than 600 branch
offices throughout the country provide unmatched security solutions to meet
the specific needs of thousands of businesses. Internationally, the Securitas
Group has 2,000 branch offices located in 30 countries. We are committed
to providing you with focused, responsive service at the local and the
international levels.

LOCAL OFFICES
NORTH SOUTH
7840 N. Sam Houston 8866 Gulf Freeway,
Parkway W., Suite 200 Suite 333

Houston, TX 77060
P: (832) 912-3200
D: (832) 912-3226
C: (713) 907-9389
F: (832) 912-3265
Patrick Guinn

Houston, TX 77017
P: (713) 946-4200
D: (713)-944-3462
C: (713) 501-0747
F: (713) 941-9580
James Hosel

TAKE WEISER’S CHALLENGE
L]

According to The Gallup
Organization’s Workplace Quality
and  Employee

\

Engagement

Research, Weiser's security officers
are more ENGAGED in their jobs
than 77% of all organizations in
their database of millions.

-

Only Weiser combines highly engaged
officers with industry fundamentals to
assemble an unrivaled security force.

We challenge our competitors to
participate in the Gallup Workplace Quality Survey and Continuous Impact
Program and compare their results to ours. Shine some light on your
employees; make some changes. Improve the industry that is responsible

for the security of millions of people s s sy
and billions of dollars in assets. WWEiwEH
.

B CLAWTY MCFVRCIEE, Sl

2616 South Loop West, Suite 260 * Houston, Texas 77054
713.592.6800 * www.weisersecurity.com
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Keys To Working With An
Executive Recruiter
By: David Lammert . > -

Working with a recruiter is a very personal process. .
important for both sides to feel a mutual level of trust
respect. How do you determine which recruiter is bes
you?

If you've made the choice to work with a recruiter, here

are some tips and suggestions for how to get the most out MasTeR oF ScIENCE IN

of the relationship. CriminaL JusTICE
LeapeErsHiP AND MANAGEMENT
Research your recruiter and their company.You will
want to make sure that you are working with a recryiter

who specializes in your field or industry. Professional|as- A High-Quality D P,

sociations like ASIS or publications, online directories, 2 e 5 :
Linked In or Google searches, are a good source of ppten- Supporting the Educational Goals of the

tial recruitment firms. Remember, those firms that have | Autbitions Crinsinal Justice Professional
been doing recruitment and placement in the security field
are more than likely to have the greatest number of con-
tacts and industry resources/access to help you.

GEeT THE PromoTioN!

The other thing is you would like to work with somedng visit: cjcenter.org/online
with whom you feel comfortable talking. Even wher
recruiter cannot help place you today, if they give you b7
advice about your resume or career options, this is spme-
one you might want to talk to in the future when they ma 77 SECURITY CONTROL SYSTEMS, INC.
have an opportunity that is suited for you. Think of it aﬁ HOUSTON, IDALLAS AND AUSTIN
developing another contact in your professional netwprk. TEXAS FEE LICENSE B-07349

Imtegrated Electronic Security and Control Spstems

Also, you will want to make sure 'Fhey wor_k for a repu- Aceess Conirol, CCTV, Digital Video
table company and are working directly with the hirjng Identity Managemens, Perimeter Intrusion
authority in the organization where they might place you. Detection Systems, Velicular Controls,

n- Optfcal aod Mechanicel Turrstiles

To make sure you are working with a good recruiter,
terview and choose a recruiter in the same way you wpuld

any other professional. A good recruiter will answer ypur $C5 has served the Houston security community with
questions and concerns and be willing to provide refer- qualliy sysiems and services for 25 years

ences. We proudfy represent Honeywell Integrated Secarity

L ] | NexWatcly, Software Honse, 52 Systems, Pelco 7 Integral

search, or personal background. Often times the non|flat- And Many Other Respected Manufacinrers

tering things you are attempting to conceal can be gver-

come if addressed up-front. If not, they will surface at spme T0645 Richmond Avenue, Suire 180

point, So why not save yourself the time and embarrass- Houston, TX 77042

ment of having a job offer withdrawn by being forthright. 1—' F "?"E'-' g

Honesty is essential in building this relationship and at- Emeai: plol@scsicxas.com

.. . . Wieh Address: wivnLsesfenas, com

taining the employment opportunity that you are intere ste@

in. SCE v ol foe b i Fosanaling supanber of Secwrier e, T,
m e Al Eimhal vecirelny sofurbonss Wil docal aeco maraldiiny,

“Keys” Continued on page 10. s
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“Keys” continued from page 9.

Be open and share the complete truth regarding your
history, salary, where you have applied during your se
and what the results were. If you have any perceive

uled, let the recruiter know where you are in terms of

dviguld like to be treated, then the experience should

sues, please divulge them up front so the recruiter cgnpassitive one for all parties — you, the recruiter, and

sist in addressing and diffusing them. While the recry
is compensated by the employer, they are your partn
valuable asset to you. Treat the relationship as such,

Iympany.
er, a

beneficial partnership with your recruiter.

As with any relationship, honesty is important in this gne,

as well. Let the recruiter know those things that are

@&gvid Lammert is the President of Pinnacle Placements,

important to you, as well as those of lesser importahag executive recruiting firm specializing in placing secu-

Different factors have more or less weight with differ
candidates. Factors that you might consider include

Ehitty industry professionals. Heisa member of AS Sinter-

yedaional.

MK especially if you are expecting an offer in the n
atehm. Remember that if you treat someone the way

These tips should create the foundation for a muty

fim-
ear
you
be &

the

ally

content/responsibilities, growth prospects, compens

travel, location, company size, benefits, public vs. priv

held, mentorship, start-up vs. established company, to

a few. Letting the recruiter know what is really import
to you and what matters less will help the process.

For this to work, a recruiter must introduce you, the g
didate, to an opportunity that satisfies your needs, w

at the same time satisfying the needs that his or her ¢

firm has for the individual(s) they seek to hire. It is not
exact science and there is always some amount of

“The Sentry”

e Sentry is published monthly and posted on the
t website. Color printed hard copies are made available 4
Chapter monthly luncheons. The publication is no lorn
mailed. If you have questions or wish to make an editg
contribution, please contact the newsletter editor by e

100)
f
1M
Al t

ri
m

(Qp

S[

the
r
|

Iil

al at s.casias@texassecurityshredding.com or call (713) [3840-
hlle
1 8019.
lient  Newsletter EditorSusan Casias

Layout and DesignBruce Rodriguez, MCSE j
givre

and take on both sides.

Keep an open line of communicationRecruiters typi-
cally see hundreds of resumes a day and speak to a
tude of candidates about multiple opportunities. Being
tient, positive, and persistent will help you tremendoy
in your job search. Keep in touch. First, if you are wd

ing with a recruiter and your situation changes (you fde a Certification courses.

job, you get laid off, you are now open to considering ofher= ¥aur qualified applicants deserve

locations etc) let them know. Second, it's ok to check |n—  Houston's best fraining!

occasionally during your search. The recruiter apprec|aies

your follow up. Also offering Level [l re-certification
COurses.

Communication is key. Be honest, be open. Communi-

cate your expertise and your skills clearly and where|ypu~ LOWEST RATES IN HOUSTON!

feel you can make an impact. Communicate what typ¢g 713-689-9428

jobs you actually will accept and be interested in.

Working with a recruiter can be very beneficial to y¢
job search. They can be an invaluable asset in attal
the employment you strive for.

Helping the ProcessTelling the recruiter where you ha
already sent your resume will help avoid duplication

HOUSTON'S PREMIER SECURITY

TRAINING ACADEMY!

Now offering Level I1, 1II, and IV

Phoemy Secunty Academy

In

wasting their time. If you have interviews already sc
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tips and raises public awareness about protecting childrer

ﬁ‘ C S in the Harris County community. Crime Stoppers also ffea-
. RIME STOPPERS tures fugitive felons who have committed crimes agginst
SEAPPERL oF HousTonN children, but have not yet been arrested.
LIVE GAFE

This year’s initiative highlighted the offense of interpa-
tional child abduction, a form of child abuse. Deana Hepert,

VAVZ”l(;fsb'::st'%na;ﬁ:r';dn::su;i dpgggﬁggﬁqo'mgt% A:; :an?arent of a child victim of international abduction, spoke
y ging POTIA the issue in hopes of raising awareness about the in

annual date, Crime Stoppers of Houston held its anpual _ . . .
Safe Child week long initiative April4 April 8. 8%asmg number children being taken out of the coyntry

by a parent with no intentions of returning, just as her hus-

Harris County Sheriff Adrian Garcia and Katheri 1gand did with their daughter 17 years ago.

Cabaniss, Executive Director of Crime Stoppers of Hg
ton, kickedoff this special week with a press conferer

I, : : . :
on April 4 stregsmg the |mportan_ce of keeping child ailure to comply/register and has solveg4 crimesre-
in the community safe and catching those who prey

our most vulnerable citizens. Crime Stoppers collaborg 8? d to sexual offenses against children. Through cfime

with its law enforcement ar.tners its sz()jia artners %rﬁvention tips and targeting these wanted felons, Grime
" : P ' . b '| Stoppers works to protect children where they, learn

all citizens to bring awareness to the importance of [hlﬁ |

initiative. dnd play.

Since the inception of our Safe Child Initiatives Crime
C§toppers has solveld1 crimesrelated to sex offenderg

1Eor more information on Crime Stoppers, as well a ghild
e?afety tips and photos of Houston’s most wanted ¢hild
edators, please visitww.crime-stoppers.qr

This is the fifth annual Crime Stoppers’ Safe Child |
tiative. Every year Crime Stoppers highlights child saf

BE SAFE

We protect your community
22,000 arrests & 29,000 crimes solved

WORK SAFE

We protect your business
3,800 robberies & 2,100 burglaries solved

LEARN SAFE

LIVE SAFE We protect your schools

72 guns recovered & 1,500 school crimes solved

GIVE NOW. LIVE SAFE.

Crime Stoppers is a 507(c)(3) nonprofit corporation and your contributicn is tax deductible.
EO, Box S TESE, Houston, TX 7725 F13-521-4 00 AW C 1e-sloppers.org
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ASIS Houston Chapter
P.O.Box 347

INTERNATIONAL = Hoyston, TX 77001-0347

Advancing Security Worldwide™

"‘

%‘ The Sentry

[ I.‘r_"_[' Congratulations

'] To New Members
2 &

NewASIS Members

Jack Adams James
Christopher Barrows Matt
Jonathan Benson Charles
Todd Berry Morgan
Douglas Blue Charles
Jim Brown Ted
Matthew Buick Hector
Tracey Cline Stephen
Dakao Do Moylam
Ulyess Gary Steven
Stephani Hawthorne Dennis
Tabitha Jones

Lipscomb
Loux
Mathews
McKay
Muscarello
Pardee
Partida
Simmons
Thompson
White
Zehler

Our Expectations are High

Convergint Technologies began with a mission o serve
our customers better than any other provider of
integrated building solutions. From day one, providing
extraordinary service has been a core value — and we
live it every day. Our customers have high expectations.

And so do we

Electronic Security
Fire Alarm & Life Safety

Converg

TECHNOLOG

BI2.32T.3T00 www.convergintcom

Making a Daily Difference

—

#10 in SDM Mag
System Integrat

2009 Emst & Young Entrepreneur
of the Year Winner



