Jobs 60
Houston Metro Area Positions

Supervisory Physical Security Specialist (LESO) (Area Commander), Houston, TX

Salary range: $81,823.00 - $119,926.00 /year

Application period: Monday, July 19, 2010 to Friday, July 30, 2010

Responsibilities:

As a supervisory Law Enforcement and Security Officer for an assigned District, serve as an advisor to the District
Director in the management of the LESO/physical security staff and all uniformed police personnel in matters
affecting related electronic security, crime prevention and enforcement operations. Keep the supervisor informed of
program status, potentially controversial matters or developing security situations with possible far-reaching
implications. Independently plan, schedule, coordinate and monitor the operational effectiveness of the staff based
upon general guidelines issued by the supervisor, providing leadership and technical direction to assigned
subordinates and in administering guard service and security systems installation and maintenance services
performed under contract.

Qualifications:

Applicants must have one year of specialized experience in private industry, public service, non-profit or volunteer
work that is equivalent to the next lower grade level in the Federal service which provided the applicant with the
knowledge, skills, and abilities to successfully perform the duties of the position. Experience is typically in or related
to the work of the position as described in the Major Duties above.

To qualify for the GS-13 position, you must possess the following:

One year of full-time specialized experience equivalent to the GS-12 grade level in the federal government
performing all of the following: 1) plan, conduct and organize resources to advise and make recommendations on
physical security; 2) provide guidance on threat vulnerabilities and assessments relating to physical security; and 3)
supervise a group of subordinate law enforcement and/or security officers.

To apply go to www.usajobs.opm.gov and search for Job Announcement Number: FS-351041-AC10

Sales Manager, Houston, TX

Private Security Company is seeking Sales Manager for Southern Region of United States. Founded in 2002, this
company has grown from a single location in Long Island, New York to seven domestic locations and locations in
Asia, South America, Africa, and Europe. The ideal candidate will possess knowledge of the security needs in
Houston and Gulf Region. The Sales Manager will be responsible for business development in the southern region of
the United States. A key responsibility will be to strengthen existing and create new business relationships in an effort
to expand business. Knowledge, Skills & Abilities: Knowledge of private security industry, Knowledge of supervisory
and managerial techniques and principles, Knowledge of administrative functions: recruiting, payroll, scheduling,
training, etc., Knowledge of computers: Microsoft Word, Excel, Outlook, and PowerPoint, Must have excellent
communication skills and exceptional attention to detail, Knowledge of Federal, State, Local laws, and ordinances,
Ability to establish and maintain effective communication and working relationships with employees, city, county, and
state personnel, and the public. Sales, RFP and proposal experience a plus!

Qualifications/Requirements:

e Associates Degree required, but Bachelor's Degree is preferred.

Valid Texas Class C Driver License.

e 3+ years in security industry.

Must be able to pass pre-employment/annual/random drug screenings.

e Must be able to pass a full background check.

Apply for this position on the ASIS International career center website at www.asisonline.org.

Loss Prevention Field Manager, Houston, TX

Responsibilities:

¢ Recruiting: Assist the store manager in the recruitment and hiring of the most qualified Loss Prevention Associates
to meet the area needs



¢ Training: Conduct orientation and implementation of the Loss Prevention Hourly Associate Training program. Work
with store manager to increase Loss Prevention awareness with department managers and employees throughout
the store

¢ Auditing: Conduct annual Sarbanes Oxley and bi-annual Loss Prevention audits, in each store

¢ Investigations: Investigate all cashier shortages $25.00 or more, all safe shortages and policy violations regarding
money handling procedures, theft of merchandise and company assets, and all LP Hotline Calls communicated
from the Corporate Office. Review KPI (Key Performance Indicator) reports for potential losses

o Safety: Review Workman’s Compensation and General Liability Claims and investigate for possible fraud. Identify
and correct any safety violations and/or hazards

Qualifications:

o 3+ years of retail loss prevention experience, preferably with multi-unit responsibility

¢ Knowledge of camera systems and installation

¢ Professional demeanor and strong business acumen, with experience managing expenses

¢ Ability to work varied hours/days, including nights, weekends and holidays as needed

e Strong interpersonal, organization and follow-through skills

e Strong written and verbal communication skills, with emphasis on report writing

¢ Proficient in MS Office applications, including Excel, Word, Outlook, and PowerPoint

e Travel required — to all markets within assigned area

Apply for this position at http://corporate.burlingtoncoatfactory.com/employment/index.shtml

Outside Houston Metro Area Positions

Business Development Manager, Dallas, TX

SafirRosetti Technology Design Consulting specializes in low voltage systems consulting for the AEC industry. We
are looking for a skilled professional to join our national marketing team as Business Development Manager for the
Southwestern Region. This full-time position will require an energetic, high achiever with proven communication &
strategic planning skills.

SafirRosetti TDC is a successful firm headquartered in Oakland with offices in Seattle, L.A., Dallas, Chicago and N.Y.
Our experience and diverse service offerings have made us recession-proof during these challenging economic
times. We are dedicated to providing skilled and client-oriented consulting services for new construction projects &
system upgrades. Our typical clients are A&E firms, Design/Build Contractors & Construction Managers, and end-
users in the Public & Private Sector.

The Job Responsibilities:

- Develop and maintain business relationships with key clients.

- Identify business opportunities in the Southwestern Region through client contacts, lead organizations, &
internet / telephone research.

- Develop a marketing plan and strategic approach to winning work in collaboration with firm principals and
our national marketing team.

- Leverage opportunities by creating teaming partnerships with architects, engineers, & design/build teams.
- Become an active participant / leader in marketing associations, such as SMPS Dallas, and professional
security, technology, and industry trade organizations such as IAHSS and SCUP.

- Attend pre-proposal meetings for identified projects.

- Present Lunch & Learn programs and assist with regional symposiums, workshops, forums and seminars.
- Assist our Proposal Center as needed in preparing responses to RFQs & RFPs.

- Promote to target market end-users including Fortune 500 companies, government agencies, and
healthcare organizations.

- Work collaboratively with our other Business Development Managers as a member of the BD team.

- Convert relationships and opportunities into contracts for SafirRosetti’s services.

Qualifications:

- Possess 5-8 years of BD experience to the AEC industry and end-users

- Security & low-voltage technology subject-matter expertise is a plus

- Self-motivated; able to work independently.



- Excellent verbal & written communication skills.

- Proficient in Microsoft Office 2007 & Visio; experience using InDesign & Photoshop preferred, but not
required.

Apply for this position at the ASIS International career center website at www.asisonline.org or at Safir Rosetti
Technology Design Consulting, Dallas, TX.

Security Manager, McGregor, TX

SpaceX is looking for an experienced Site Security Manager, with a can-do attitude, for our test site in McGregor,
Texas. Individual must be a seasoned security professional possessing the skill set to develop a functional yet flexible
security program in an extremely dynamic environment. Selected candidate will be responsible for all security matters
concerning the facility and be a key member of the facility's Emergency Response Team. This position reports
directly to the SpaceX Security Director in Hawthorne, CA, with operational reporting to the Texas Site Director. The
successful candidate is an ambitious and motivated self starter with the ability to multitask and adapt quickly.

Site Information

Our test site, located in McGregor, Texas, is responsible for testing rocket engines and structures that are designed
and manufactured by our Hawthorne, California headquarters.

Responsibilities

Provide coordination for Contracted Guard Force, Physical Security, Automated Access Control System, Intrusion
Detection System, and CCTV System

Plan, develop, implement and maintain security programs, policies, procedures, and organizational objectives
Interface with management, employees, and customers

Maintain focus and awareness in an environment containing numerous distractions

Ensure all reports and paperwork are completed and submitted as required

Train guard staff to properly execute work procedures and policies

Provide access control and execute post responsibilities as required

Maintain a positive, professional environment in full compliance with applicable laws, regulations, policies and
procedures.

Act to ensure that all team members understand and comply with those laws, regulations, policies and procedures.
Maintain working knowledge of emergency preparedness procedures including, but not limited to, evacuation policies
and procedures

Facilitate security training for all levels of employees, supervisors, and management

Qualifications

Bachelor's Degree

5 years experience in industrial/aerospace security management

Experience with International Trade in Arms Regulations (ITAR), DHS Chemical Facility Rules, and Texas State
requirements for security guards

Excellent verbal and written communication skills.

Ability to make effective decisions in both routine and crisis situations

Personal initiative in developing efficient work processes

Strong organizational and analytical skills

Ability to address and resolve security issues promptly, effectively and independently

Apply for this position at the ASIS International career center website at www.asisonline.org

Site Managers, Dallas/Fort Worth, TX

Requirements

Implement policies and procedures received from the client.

Oversee and direct activities of all security personnel assigned to the jobsite.

Oversee the placement and training of all security officers provided to the jobsite by the Operations Department.
Maintain training records and testing programs for OJT and on-going training programs.

Maintain and coordinate scheduling of all security officers on the jobsite.

Audit ASAP job production reports to verify actual hours worked by Officers.

Take appropriate disciplinary actions on security officers as required. Coordinate all employee actions with the District
Manager and Personnel Manager.



Coordinate scheduling of all replacement/extra coverage officers from the Field Office. Set an example for ethics,
demeanor and appearance for all security personnel.

Monitor all documentation for accuracy, completeness and readability prior to forwarding to ABM SECURITY/Client
Management.

Identifying areas where an enhanced security or safety posture is needed and to make timely notification of it to
appropriate Management. Meet with appropriate Client Representative at least once per week to discuss current
security related matters and future planning.

Coordinating penetration audits to assure quality of service.

Perform all additional duties as assigned by Management.

Manages the development of security procedures, which establish ABM SECURITY goals and objectives from
information and directives received from the Client’s Property Management.

Reviews the results of the monthly audits of security equipment and recommends any maintenance or replacements
to property management.

Maintains a working inventory of portable radio and communications equipment provides status reports, and
recommendations on new equipment.

Perform all additional duties as assigned by Management.

Chief of Police, New Braunsfels, TX

The City of New Braunfels, Texas (population 58,000+) is seeking a new Police Chief. New Braunfels is a dynamic
and historic Texas community located on Interstate 35 North between Austin and San Antonio.

Known for its rich history and tourism industry, the City is home to the Comal and Guadalupe Rivers, Landa Park,
Schlitterbahn Waterpark Resort, Gruene Historic District, museums and special events, which attract more than 2
million visitors annually. Its small town atmosphere, access to larger metropolitan areas and excellent public and
private educational accessibility make it a highly desirable place to live and work.

The New Braunfels Police Department consists of 102 sworn and 26 civilian positions in the following divisions or
units: Patrol, Criminal Investigations, Administration, Community Response Unit, Specialized Response Team, K-9,
Narcotics, Traffic and Support Services, which includes 911 Emergency Dispatch for police, fire and emergency
medical services. Established in 1930, the NBPD has a long history of excellence and is transitioning to the strategy
of community policing. The department’s mission statement is “To provide the citizens of New Braunfels with
responsive, courteous and professional law enforcement services.”

Compensation and Benefits

Starting salary is in the low $100s and is dependent upon the background and qualifications of the successful
candidate. The City of New Braunfels has an attractive benefit package including Texas Municipal Retirement System
at the maximum contribution and matching rates, employee health insurance and an automobile allowance. The City
will pay reasonable relocation expenses for the successful candidate.

Requirements:

A Bachelor's or Master’s degree in public or business administration, criminal justice or a related field is preferred;
completion of advanced management training such as the FBI National Academy, Southern Police Institute, Bill
Blackwood Institute (LEMIT) or equivalent executive level training is preferred; or equivalent combination of
education, experience and training which provides the required knowledge, skills and abilities.

Possession of advanced peace officer certification from the Texas Commission on Law Enforcement Standards and
Education, or the ability to obtain within 12 months, is required.

Ten years of increasingly responsible professional experience in municipal law enforcement with more than 5 years
experience at the executive management level is required. Chief experience is desired.

Apply at www.ci.new-braunfels.tx.us/jobs.asp.

Supervisory Physical Security Specialist (LESO) (Area Commander), Grand Prairie, TX

Salary range: $81,823.00 - $119,926.00 /year

Application period: Monday, July 19, 2010 to Friday, July 30, 2010

Responsibilities:

As a supervisory Law Enforcement and Security Officer for an assigned District, serve as an advisor to the District
Director in the management of the LESO/physical security staff and all uniformed police personnel in matters
affecting related electronic security, crime prevention and enforcement operations. Keep the supervisor informed of
program status, potentially controversial matters or developing security situations with possible far-reaching



implications. Independently plan, schedule, coordinate and monitor the operational effectiveness of the staff based
upon general guidelines issued by the supervisor, providing leadership and technical direction to assigned
subordinates and in administering guard service and security systems installation and maintenance services
performed under contract.

Qualifications:

Applicants must have one year of specialized experience in private industry, public service, non-profit or volunteer
work that is equivalent to the next lower grade level in the Federal service which provided the applicant with the
knowledge, skills, and abilities to successfully perform the duties of the position. Experience is typically in or related
to the work of the position as described in the Major Duties above.

To qualify for the GS-13 position, you must possess the following:

One year of full-time specialized experience equivalent to the GS-12 grade level in the federal government
performing all of the following: 1) plan, conduct and organize resources to advise and make recommendations on
physical security; 2) provide guidance on threat vulnerabilities and assessments relating to physical security; and 3)
supervise a group of subordinate law enforcement and/or security officers.

To apply go to www.usajobs.opm.gov and search for Job Announcement Number: FS-351041-AC10

Police Chief, Sweeny, TX

The Police Chief performs highly responsible administrative work in directing all police activity. Work performed is
under the administration direction of the City Manager and includes the following:

 Plan, organize, and direct all employees and activities of the Police Department in the enforcement of laws and
ordinances, the prevention of crime, the investigation of traffic matters and criminal cases in the protection of life and
property.

« Demonstrate initiative, exercise wide discretion, and generally function independently with respect to technical
police and law enforcement procedures and practices.

« Formulate and enforce departmental rules and regulations, and work methods and procedures; develop programs
and procedures to meet new situations to improve existing operations and effectiveness.

* Receive and evaluate complaints filed against departmental personnel; investigate, review, and render decisions on
the findings of internal investigations.

* Review all personnel assignments within the department, as well as the activities and reports of all officers; counsel
staff on departmental policies, procedures, and practices; enforce disciplinary measures when necessary.

« Prepare annual departmental budget estimates and recommendations, and control the expenditure of all
departmental funds; supervise the preparation of applications for and administer all State and federally assisted
projects.

« Make presentations to the City Council, citizen and special interest groups, civil and volunteer groups, and other
interested groups to inform regarding police services and programs and to maintain effective community relations.

« Prepare statistical and narrative reports for submission to the City Council, Local, State, and Federal law
enforcement agencies; maintain various departmental records.

« Develop and implement training for police department personnel.

« Perform other duties as may be assigned.

Requirements

Comprehensive knowledge of: the principals and practices of modern police science, administration, and crime
prevention; modern police equipment and scientific methods of crime detection and investigation, criminal
identification, and ratio communications; and, use of police records and their application to the solution and
evaluation of police problems, as well as the effective planning of police programs and assignments.

Knowledge of criminal, civil, juvenile, and traffic laws; knowledge of departmental

procedures, safety rules and regulations; knowledge of court systems and procedures; knowledge of municipal
budgeting and cash management systems.

Ability to plan, organize, and direct the programs of departmental activities; develop and administer law enforcement
and Federal and State grant programs; present and express ideas clearly and effectively, both orally and in writing,
be resourceful, tactful, and exercise sound judgment in emergencies; establish and maintain cooperative
relationships with other governmental officials, City employees, and the general public.

High school graduate. Degree in Criminal Justice or related field with specialization training in Criminology, Police
Science, Personnel Management, Public or Business Administration; completion of training at a certified or National
law enforcement training academy.



At a minimum 5 years experience as a law enforcement official in a law enforcement agency; involving positions of
progressive responsibility and demonstrated ability with a minimum of 2 years of paid full time employment in a
supervisory capacity.

Licenses and Certifications:

Texas Class C Driver’s License; Advanced Certification of the Texas Commission on Law Enforcement Office
Standards and Education.

NOTE: Any work related experience resulting in acceptable proficiency levels in the above Minimum Qualifications is
an acceptable substitute for the above specified education and experience requirements.

Apply by obtaining an application at http://www.ci.sweeny.tx.us/Application%20-%20SPD.pdf. Submit your
completed application to http://www.ci.sweeny.tx.us/; telephone number (979) 548-332; email to
http://www.ci.sweeny.tx.us/ . The deadline for application is August 15th, 2010.

Instructor of Law Enforcement, Corpus Christi, TX

Responsibilities:

Teaches assigned Police Science/Del Mar Regional Police Academy and/or Basic Jail classes and conducts
continuing education courses for industry. Assists in the development of course curriculum and instructional
materials. Researches and identifies appropriate textbooks and recommends instructional resources. Works with
students of varied, multi-cultural backgrounds; evaluates student progress and performance; assigns grades. Holds
conferences with students and advises students regarding degree plans. Assists with marketing the program and
recruiting students. Keeps posted office hours and serves on committees. Performs other related duties as assigned.
Requirements

Associate’s degree in Criminal Justice or Police Science. Three (3) years of Law Enforcement related experience.
Familiar with all phases of police science and law enforcement. Demonstrated leadership experience that includes
supervisory experience. Instructional experience in either a military or civilian law enforcement setting. Experience
with defensive tactics and handling and firing pistols, shotguns, and semiautomatic rifles.

Preferred Knowledge, Skills and Abilities:

Instructional experience teaching TCLEOSE Basic Jail course. Excellent writing skills and capable of using and
producing electronic presentations with PowerPoint or other similar software programs. Knowledge of a learning
college and/or knowledge of learning communities are preferred.

Special Conditions of Employment:

No felony record. No Class A or B misdemeanor convictions within the last ten years. No domestic violence
conviction. Must possess a valid driver's license.

Special Certification:

Texas Commission on Law Enforcement Officer Standards and Education (TCLEOSE) certification as a Basic Peace
Officer as a minimum. Completion of a TCLEOSE instructor course.

Deadline for application is August 16th, 2010. All credential must be received in the Human Resources office no later
than 5:00 p.m.

Apply by submitting a Del Mar College Application, a letter of interest, resume, copy of TCLOESE certification, copy
of valid driver’s license and all required undergraduate/graduate transcripts from accredited college(s), and any other
required credentials. Obtain the application form online at http://www.delmar.edu/hres/jobs.html.

Note: (copies of transcripts are accepted for applicant evaluation; if mailed from your college, ensure the transcripts
are mailed directly to the address below to be received before deadline. The college may not wait for transcripts to be
sent to complete the application. If transcripts are missing from the application packet, it may be considered
incomplete). Original copies of official transcripts and all employment documents are required prior to employment.
Applicants are subject to background and employer reference checks. Employment resulting from this advertisement
is subject to federal laws that require the verification of identity and the legal right to work in the United States,
consistent with the type of employment being offered, as required by the Immigration Control and Reform Act.
Finalists will be required to submit the names and phone numbers of their three (3) most recent employers for
employer reference checks (Applicants having fewer than three previous employers may apply for consideration).

No facsimiled or emailed application documents will be accepted. Late applications will not be considered.

Send to Del Mar College Human Resources, 101 Baldwin Boulevard, Corpus Christi, TX 78404-3897.

Program Security Administrator, Fort Hood, TX
Responsibilities:



The successful candidate for this position will be responsible for planning, formulation, and development of security
programs relative to physical security/force protection, personnel security, and security education and training. N
Provides access control to secure areas. Provides media and document security and accountability. Conducts
classified courier duties. Prepares classified materials for shipping/movement by courier. The successful candidate
must possess five years of experience in the security field (13 w/o education), preferably in a military environment.
Must be familiar with classified document control procedures (including shipping requirements), and access control to
a Sensitive Compartmented Information Facility (SCIF). Must be familiar with NISPOM, and DoD 5105.21-M-1,
Sensitive Compartmented Information Administrative Security Manual.

Bachelor’'s Degree (preferred in HR or Business). Eight years of directly relevant technical experience may be
substituted for education.

Must possess and be able to maintain a Top Secret security clearance with SCI access. Must have a minimum of five
years security experience (13 years required with no degree). Must be able to travel on occasion. Must possess a
valid Texas Driver’s License.

Bachelor’'s Degree (preferred in HR or Business). Eight years of directly relevant technical experience may be
substituted for education.

Apply for this position online at http://www.mantech.com/careers/careers.asp



